
HBXL Skills Academy - Skills Bootcamp Admissions Criteria

Criteria Estimating Skills CAD for Construction Project  & Job Management Skills Business Management Skills
In funded region Essential Essential Essential Essential

Identity verified Essential Essential Essential Essential

Right to work in the UK Essential - Required for progression outcomes and 
employer engagement.

Essential - Required for progression outcomes and 
employer engagement.

Essential - Required for progression outcomes and 
employer engagement.

Essential - Required for progression outcomes and 
employer engagement.

Aged 19+  Standard Skills Bootcamp 
requirement.

Essential. No upper age limit but applicant must intend to 
utilise the skills post-Skills Bootcamp. 

Essential. No upper age limit but applicant must intend to 
utilise the skills post-Skills Bootcamp. 

Essential. No upper age limit but applicant must 
intend to utilise the skills post-Skills Bootcamp. 

Essential. No upper age limit but applicant must 
intend to utilise the skills post-Skills Bootcamp. 

Able to commit to the full programme  Applicant must be able to commit to attendance, 
assessments, and employment‑related activities e.g. 
SMART Action Plan development, Job Skills and Job-
Readiness Coaching (including CV development, Job 
Search Strategies, and Interview Preparation).

Applicant must be able to commit to attendance, 
assessments, and employment‑related activities e.g. 
SMART Action Plan development, Job Skills and Job-
Readiness Coaching (including CV development, Job 
Search Strategies, and Interview Preparation).

Applicant must be able to commit to attendance, 
assessments, and employment‑related activities 
e.g. SMART Action Plan development, Job Skills 
and Job-Readiness Coaching (including CV 
development, Job Search Strategies, and Interview 
Preparation).

Applicant must be able to commit to attendance, 
assessments, and employment‑related activities 
e.g. SMART Action Plan development, Job Skills and 
Job-Readiness Coaching (including CV 
development, Job Search Strategies, and Interview 
Preparation).

Criminal Record Certain convictions may preclude an applicant from 
enrolment e.g. terrorism, arson or sexual offences. A 
self‑declaration is required to confirm none of these 
apply.

Certain convictions may preclude an applicant from 
enrolment e.g. terrorism, arson or sexual offences. A 
self‑declaration is required to confirm none of these apply.

Certain convictions may preclude an applicant 
from enrolment e.g. terrorism, arson or sexual 
offences. A self‑declaration is required to confirm 
none of these apply.

Certain convictions may preclude an applicant 
from enrolment e.g. terrorism, arson or sexual 
offences. A self‑declaration is required to confirm 
none of these apply.

UK experience UK construction experience is essential, including some 
experience of UK building regulations.

UK construction experience is preferable but not essential. 
For example, 3–6 months experience is beneficial as it 
gives context for materials, labour, and build processes. 
Alternatively, CAD/design experience in a related field 
would be acceptable.

UK experience in a construction or adjacent role is 
essential. Experience in a supervisory or 
management level role also essential.

UK experience not essential but preferable.

Prior recent construction experience Essential (e.g. trade, site, or office‑based). Essential but does include allied roles e.g. site, trade, 
office support, procurement, merchant work, CAD, 
surveying, architecture, or property renovation.

Highly preferable (e.g. trade, site, or office‑based). Preferable (e.g. trade, site, or office‑based).

Ability to read construction drawings Familiarity with construction drawings essential. Preferable but not essential. Preferable Preferable

Motivation to progress within 
construction or a related role  

Clear interest in estimating or construction project 
support role essential.

Clear interest in CAD or surveying in the construction 
context essential.

Clear interest in project management and support 
role essential.

Clear interest in supervisory or construction 
management and support role, or development of 
their own construction business, essential.

Learner suitability Applicant must already work for an SME needing 
estimating capability or be a self‑employed tradesperson 
wanting to improve pricing accuracy.  

Applicant must already work for an SME needing 
CAD/design/building plans capability or be a 
self‑employed tradesperson wanting to offer design 
services.

If a self-referred applicant, you must have the intent to 
progress in a career in CAD for construction purposes in an 
entry level position. This would suit applicants who have 
previously held design roles in allied fields  e.g. graphic 
design / architecture.

Applicant must already work for an SME needing 
improved management capability or be a 
self‑employed tradesperson wanting to improve 
project delivery.

If a self-referred applicant, you must have the 
intent to progress in a career in project 
management for construction purposes in an 
entry level position. This would suit applicants 
who have previously held project support, 
supervisory or construction management roles.

Applicant must already work for an SME needing 
improved management capability or be a 
self‑employed tradesperson wanting to improve 
their business profitability and efficiency.

If a self-referred applicant, you must have the 
intent to progress into a site supervisor or site 
management role for construction purposes in an 
entry level position. This would suit applicants who 
have previously held project support, supervisory or 
construction management roles.
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HBXL Skills Academy - Skills Bootcamp Admissions Criteria

Basic digital literacy  Able to use a computer, navigate software, and complete 
online learning tasks.

Able to use a computer, navigate software, and complete 
online learning tasks.

Able to use a computer, navigate software, and 
complete online learning tasks.

Able to use a computer, navigate software, and 
complete online learning tasks.

Numeracy proficiency sufficient for 
technical learning  

Maths confidence (functional level 2) Maths confidence (functional level 2) Maths confidence (functional level 2) Maths confidence (functional level 2)

English proficiency sufficient for 
technical learning  

English confidence (functional level 2) English confidence (functional level 2) English confidence (functional level 2) English confidence (functional level 2)

Driving licence Preferable and if not, with suitable transport links. Preferable and if not, with suitable transport links. Essential Essential
Current Job Opportunities available with 
HBXL employer partners that are 
suitable for the individual learner 

For self‑referred applicants, it is essential that suitable 
job opportunities are available within HBXL’s employer 
network which align with the applicant's skills, goals, and 
progression potential. As Skills Bootcamps are 
job‑outcome‑funded Government programmes, learners 
must be able to progress into a relevant role upon 
completion.

This criterion ensures that each learner has a realistic and 
achievable pathway into employment with one or more of 
HBXL’s engaged employers.

For self‑referred applicants, it is essential that suitable job 
opportunities are available within HBXL’s employer 
network that align with the learner’s skills, goals, and 
progression potential. As Skills Bootcamps are 
job‑outcome‑funded Government programmes, learners 
must be able to progress into a relevant role upon 
completion.

This criterion ensures that each learner has a realistic and 
achievable pathway into employment with one or more of 
HBXL’s engaged employers.

For self‑referred applicants, it is essential that 
suitable job opportunities are available within 
HBXL’s employer network that align with the 
learner’s skills, goals, and progression potential. 
As Skills Bootcamps are job‑outcome‑funded 
Government programmes, learners must be able 
to progress into a relevant role upon completion.

This criterion ensures that each learner has a 
realistic and achievable pathway into employment 
with one or more of HBXL’s engaged employers.

For self‑referred applicants, it is essential that 
suitable job opportunities are available within 
HBXL’s employer network that align with the 
learner’s skills, goals, and progression potential. As 
Skills Bootcamps are job‑outcome‑funded 
Government programmes, learners must be able to 
progress into a relevant role upon completion.

This criterion ensures that each learner has a 
realistic and achievable pathway into employment 
with one or more of HBXL’s engaged employers.
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